
Information  for  potential  candidates  on  our  standards  of  appearance  we 
expect  of  our  police  staff  and  officers  (taken  from  our  Uniform  &  Dress 
Standards)

All Staff

Tattoos

GMP does not allow any tattoo on the face or scalp. Tattoos which could reasonably be 
interpreted as discriminatory or offensive and/or indicate attitudes or views inconsistent with 
the Code of Ethics and/or the Standards of Professional Behavior are also unacceptable. 

Tattoos which are considered unacceptable include those which are rude, lewd, crude, 
racist, sexist, sectarian, homophobic, intimidating, or violent, whether the tattoo(s) is visible 
or not. 

As we don’t allow tattoos which are intimidating or violent this means that tattoos 
incorporating guns, bladed instruments and/or other weapons are not acceptable. 
Exceptions to this may include tattoos which are linked to religions, the armed forces, or 
other public services.

When deciding if a tattoo is acceptable, we’ll consider them on a case-by-case basis, 
considering the size, nature, context, and prominence of it. We may also seek further 
information on the meaning of tattoos where this isn’t clear, e.g., a symbol or insignia. 

Tattoos on the hand and neck will only be allowed if they are small, discreet, and not 
excessive.

Tattoos, where possible, should be covered at all times.  

Applicants with tattoos are required to submit photographs of any existing tattoos as part of 
the recruitment process.

Once your tattoos have been approved, it is recommended that you refrain from having any 
more  tattoos  during  the  recruitment  process.  It  is  your  responsibility  to  inform  the 
Recruitment Unit of any further tattoos as soon as possible to avoid any delays with your 
application. 

Public Facing Roles

Piercings

No visible body piercing jewellery can be worn on duty, other than on religious grounds, and 
where it is considered that there is no significant risk to the individual’s health and safety. 

Ear lobes that have been stretched are not acceptable. 

Hair, Nails and Make up

Hair, if dyed, should be of natural colours only. 



We do not allow the wearing of false nails. Nails should be kept short and nail polish should 
be clear or pale in colour. 

Where you choose to wear makeup, this should look natural, this includes semi-permanent 
or permanent make-up, such as false eyelashes, microblading and other forms of cosmetic 
tattoos. Extreme or vivid colours are not permitted. Exceptions to this principle may apply 
under the Equality Act and other policies.

Non-Public Facing Roles

Hair, Nails and Make Up

Hairstyles, nail polish and makeup should be appropriate to the individual and their working 
environment, but extreme or vivid colours must be avoided. Where individuals chose to have 
semi-permanent or permanent make-up, such as false eyelashes, microblading and other 
forms of cosmetic tattoos, these should be natural looking. Exceptions to this principle may 
apply under the Equality Act and other policies.

Piercings

Except in the case of cultural/religious observance, visible body piercing, other than earrings 
are not generally acceptable in the workplace. 

If you are successful in your application to join GMP you must read the full Uniform & Dress 
Standards which can be found on our intranet site.
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